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A G R E E M E N T
This Agreement made this____________________day of _________________________
hy and between ____, HEREINAFTER called
the Employer, and RETAIL CLERKS INTERNATIONAL PROTECTIVE ASSOCIATION, by its Agent, 
Local No. 7 of Denver, Colorado, HEREINAFTER called the Union.
W I T N E S S E T H
That for and in consideration of the mutual promises and conditions hereinafter 
set forth, end in order to assure and secure the benefits intended to be derived 
by the employes and the Employer under these Articles of Agreement herein, it is 
hereby expressly understood and agreed as follows:
ARTICLE 1. The following terms, for the purposes of this Agreement, shall have the 
following meanings:
Section A. "Employe", a person employed in the handling, dealing in, or 
selling of groceries, fruits, or bakery products, and excluding employes in the 
office, meat market, baking, wholesale branch, caddy boys, and female employes in 
the pastry department.
Section B. "Store Manager", the employe in each store who is directly 
responsible to the Employer for the operation of each store.
Section C. "Assistant Manager", any employe who serves in the capacity 
of manager in the absence of regular manager or who is at any time responsible for 
store keys and/or combination to the safe.
Section D. "Fruit Man", the employe who is responsible for the operation 
of the fruit and vegetable department.
Section E. "Checker", any employe, other than the store manager, assistant 
manager, or fruit man who handles money, cash registers, or adding machines as the 
major part of his work.
Section F. "Clerk", any employe, other than the store manager, assistant 
manager, fruit man, checker, and stock-room man, who has served a maximum appren­
ticeship of one (l) and one-half (■§•) years.
Section G. "Stock-room Man", the employe in charge of the stock room 
and responsible to the manager or assistant manager for care and maintenance of 
stock.
Section H. "Apprentice", any employe with less than one (l) and ono-half 
(i) years' minimum experience in the grocery business.
Section I. "Extra Man", any employe hired for any length of time other 
than that hereinafter provided.
Section J. "Caddy Beys", shall be allowed to do the following work: 
Carrying packages to the customers' cars, sweeping, wracking of empty bottles, 
sacking of groceries in the check stand, lining push carts, and running errands.
The Employer agrees that all other work performed in the store shall be done only 
by Union men.
Section K. All employes as hereintoforo classified must spend sixty (60$) 
per cent of his or her time doing the work that is defined by the classification 
before they shall be given the rate of pay provided for that classification, and 
the Employer and the Union jointly agree to hold conferences to establish the 
classification of any employe who thinks that he or she is entitled to reclassi­
fication.
Section L. Any new employe hired by the Employer shall not be entitled 
to assume classification as herein defined unless he or she can prove eighteen 
(18) months' actual experience in a certain classification under jurisdiction 
of the Retail Clerks Local No. 7. The Employer may promote any person even though 
such person does not possess such qualification.
ARTICLE 11. All employes as defined in Section A. of Article 1 must be members of 
the Union. The Employer shall notify all employes at the time they are to be em­
ployed that they must shew a paid-up Union Card before commencing work on the first 
(1st) day of the third (3d) week of employment. The Employer shall discharge any 
employe who shall not have become a member of the Union in good standing before the 
third (3d) week from the date of employment.
Section A. Extra men may work two (2) consecutive Saturdays or any other 
two (2) consecutive days before joining the Union, but they must show their paid 
up Union Cards before commencing the third (3d) days' work.
Section E. The Employer further agrees to deduct from each extra man's 
pay twenty-five cents (25^) per day and shall pay the same unto the Union until 
such time as the extra man can show the Employer a paid up Union Card at which 
time he will become subject to the check-off system as detailed in a later clhuse 
of this Agreement.
Section C. After two (2) weeks' employment, any now employe, if he meets 
the requirements of the Employer and Local No. 7 shall become a mombor of the said 
Union.
Section L. The Union shall bo furnished with a list of all persons em- 
ployed in the stores of the Employer whether they are members of the Union or not.
ARTICLE 111. Section A. Fifty-five (55) hours, plus five (5) hours clean up time 
shall constitute a work woek. The employes shall be entitled to a sixty (6C) 
minute lunch period in every work day and an additional thirty (30) minute period 
for supper if such work day equals cr exceeds ten (10) hours; provided that such 
lunch and supper time shall not be included in computing the hours worked.
Section B. The first five (5) hours of overtime beyond that providod in 
Article 111, Section A. shall bo paid for at straight time. Any additional over­
time shall be paid for at the rato of time and one-half (^).
Sedtion C. The employes shall render the necessary service in taking 
inventory for the Employer in the manner and method previously established by the 
Employer, and the employes rendering such service shall receive Straight time pay 
for such service; but if the Employer makes no deductions of pay for short periods 
takon by the omployos with the consent of the Employer for personal matters of 
such employe, then the employe shall render the services required in taking inven­
tory without any compensation* No work other than that necessary to the inventory 
shall be done at the time the inventory is taken.
ARTICLE IV. 
follows:
The minimum Scalo of Wages for the various employes shall be as
Store Manager................... per woek
Assistant Manager............... il it
Frni t, Man....................... ti n
Ch acker......................... it ti
Stock-room Man.................. 11 it
Clerk........................... 11 ti
Apprentice, first 6 months...... 11 11
Apprentice, 6 mos. to 18 mos.... it 11
thereafter.......... m n
until such time as the employe has 
qualified himself for a higher class­
ification as agreed in Article 1, Section K. 
Extra Man........ .........................35^ per hour.
Part time employment shall bo computed at the rate above specified. Example: 
The standard weekly wage divided by fifty-five (55).
It is understood that the stock room man may be paid for the first (6) six 
months' of his employment, a weekly rate of $20.50; for the 2nd (2nd) six months', 
the weekly rate of $22.50; and for the third (3d) six (6) months' period, the weekly 
rate of $23.25, but thereafter the weekly rate shall be $25.00 as providod in 
Article IV. hereof.
Section A. In the event that an employe is transferred from one store 
to another of the company's stores, such employe shall not lose his seniority rights
Section B. Fnon an employe is required to fill the place of -'another em­
ploye receiving a higher rate of pay, ho shall not receive the higher rato, but if 
required to fill the place of an employe receiving a lower rate of pay, he shall re­
tain his own regular rate except in case of actual donotion when the employe shall 
recoivo pay according to his classification. After thirty (30) days of work in a 
higher or lower position, the position shall be considered permanent.
Section 0. The Employer agrees to make promotions on the basis of fit­
ness, ability, and seniority. Whore qualifications are equal, seniority shall 
provail.
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ARTICLE V. The total number of apprentices shall not exceed one (l) for every three
(3) full time employes or fraction thereof, but each store in any eVent shall bo 
entitled to one (l) apprentice. Any employe called to work shall bo guaranteed four
(4) hours' pay, and any employe shall be given carfare if transferred from one storo 
to another in any single day, and any employe working in two (2) stores in any one 
day shall receive a full day's pay, and no employe shall work in more than two (2 ) 
stores in any one day. There shall be no limitation on extra men in accordance with 
Section I. under Article 1.
Section A. Where the Employer owns and/or operates two (2) or more stores, 
the Employer may bo considered manager of one (l) store only so long as he works 
the regular schedule as heretofore provided for. Market trips, banking business to 
be included in the regular schedule, but no employe in any such store shall be 
given responsibility for the operation of the store unlQss he shall be paid manager's 
salary, extent of said responsibility to bo decided by the Executive Board of the 
Union; the Employer, and the clerk in question.
Section B. The Employer agrees to pay for the laundry of all caps; uni­
forms, smocks, aprons, towels, and rags.
Section C. The Business Representative of the Union shall have the right 
of entering the promises of the Employer for the purpose of interviewing the em­
ployes at such times as they are not waiting on trade.
Section D. The Union Representative shall have the right to examine the 
Employer's payroll account of any employe where there is a dispute concerning the 
wages of such employe.
ARTICLE VI. The Employer shall and hereby agrees not to discriminate against any 
employe or discharge him because of membership in the Union or affiliation with the 
American Federation of Labor and/or for upholding Union principles.
Section A. No employe shall suffer any reduction of present pay because 
of the adoption or through the operation of this Agreement, nor shall he be re­
classified to defeat the purpose of this Agreement.
ARTICLE Vll. The Union Store Card is the property of the Union and is loaned to 
the Employer for display. Said card may be removed from the store by the Union for 
any violation of this Agreement.
ARTICLE Vlll. The Employer agrees to deduct, with the written permission of each 
employe, a monthly fee for Union dues from the pay of each employe and send same 
to the Treasurer of Local No. 7. Such deduction blanks to bo furnished by the
Union. Dues to be deducted_____________pay day of each month unless otherwise
arranged with officers of the Union.
ARTICLE IX. Except for taking of inventory, employes shall not be required to 
work on Sundays or holidays. The following days shall be considered holidays:
New Year's Day, Decoration Day, Fourth of July, Labor Day, Thanksgiving Day, 
Christmas Day, and Armistice Day provided that the textile stores on Sixteenth 
Street are closed on Armistice Day.
ARTICLE X. The Union agrees that they will not go on strike until after such 
action has been duly authorized by the International Union, the Denver Trades and 
Labor Assembly, and the Food Handlers Council of Denver; and the Union further 
agrees not to refuse to handle any "hot merchandise" unless sixty (60) days' notice 
shall be given to the Union in writing by any other Union requesting Local No. 7 
not to handle such merchandise.
ARTICLE XI. Any full time employe who has been on the regular payroll of the Em­
ployer or who has worked full time since April 1st, 1940, and who will continue to 
work until April 1st, 1941, shall be entitled to a week's vacation with full pay 
any time after April 1st, 1941, and each year thereafter so long as he remains in 
the same establishment or firm.
ARTICLE Xll. In the event of a national emergency or war, if it becomes impossible 
for the employer to obtain from the Union qualified male help as checkers as hero- 
intofore defined, the Employer may hire female help as checkers, but only for the 
luration of the emergency. Pay for the female help, if hired -under the emergency, 
shall be no less than 35/ per hour. If such national emergency or war should pre­
sent the Employer from obtaining the services of qualified male help, and the Em~ 
:loyer is therefore required to hire superannuated employes (male or female), the 
Employer shall have the right to fix the compensation of such superannuated em­
ployes until an agreement with the Union has been made.
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ARTICLE Xlll. The Employer agrees that any employe who enlists or is drafted for 
military or war service shall retain his seniority rights and upon his discharge 
from such service, the Employer shall recmploy such employe in his former position, 
provided such employe is still physically capable and otherwise qualified.,
ARTICLE XlV. In the event that any disputes or controversies arise during the life 
of this Agreement, the Union members will continue to work pending an adjustment 
of the trouble as follows: The matter in dispute to bo submitted to a committeo of 
four (4), two (2) of whom shall represent the Employer and two (2) of whom are to 
represent the Union. The decision of the majority of the committee shall be final 
and binding. In the event of failure to reach a satisfactory decision, the commit- 
30 of four (4) shall proceed to select a fifth (5th) person to be mutually agreed 
upon, and the decision of the majority of the committee shall be final and binding, 
upon the parties to the Agreement. Such award shall not affect, change, alter, or 
modify any of the terms and conditions set forth in this Agreement.
ARTICLE XV. This contract shall apply to and shall govern the grocery departments 
only of all stores owned and/or operated by the Employer or any store operating 
under the same bona-fide patented trado name in the vicinity or metropolitan area 
of the City and County of Denver.
ARTICLE XVI. TERM OF AGREEMENT: This agreement shall become effective as of the 
date hereof, and shall remain in force and effect until September 12, 1942, and 
yearly thereafter unless one of the parties hereto shall serve upon the other party 
hereto at least thirty (30) days prior to September 12, 1941, or to any September 
12th thereafter, a written notice of intention not to be bound by the terms and 
conditions of this agreement after its current expiration date, whereupon tho pro­
visions of this agreement, shall, at tho expiration of said time, be no longer in 
force and effect. Provided, howover, that if the general level of cost of living 
in this area has increased or decreased to a figure of not less than ton per cent 
(10$) above or below the level of such cost of living at the time of the making 
of this agreement (shown by survey of the Unitod States or any of its departments) 
then upon not less than thirty (30) days' written notice by either party hereto 
delivered to the other party prior to September 12, 1941, or to any September 12th 
thereafter, the question of wages and hours shall be open to discussion between the 
parties hereto, and if not settled within thirty (3C) days after receipt of such 
notice, such question shall be submitted to arbitration under the terms of tho 
arbitration clause horein, providod, however, that no decision or award of said 
Arbitration Board shall be retroactive.
IN WITNESS WHEREOF, the Employer and the Union have caused these presents to be 
executed by their proper officers the day and year first above written.
EMPLOYER:
By.
RETAIL CLERKS INTERNATIONAL PROTECTIVE 
ASSOCIATION, LOCAL NO. 7.
By_______________________
President, Local No. 7.
By_____________________
Business Representative, 
Local No. 7.
sbt&oau
14491-14
^ 7 -
R /V-VJ- U.S. DEPARTMENT OF LABOR [A ^   ^  ^ /c3 "( A't ) ? ° l ' ^  ^BUREAU OF LABOR STATISTICS 
W A S H IN G TO N September 13, 1940
Carrie C. Drew Mrs. chcr, Sec’v
Retail Clerks’ Int'l Protective Ass’n, 47
Manin-v-iTrbTmr^BTitTbtn^- Room 310 Insurance Bldg., 831 -14th St.
Denver, Colorado
Dear Madam:
We have in our files a copy of your agreement with Safeway 
Stores Inc., etc., which recently expired.
In order to keep our files of union agreements up to date, 
we should be grateful if you could conveniently send us a copy 
of your agreement which is now in effect. We shall be glad to 
make a duplicate and promptly return the original if you have 
only one copy available. If you so indicate, we shall keep the 
identity of the agreement confidential, using the material only 
for general analysis in such a way as not to reveal the name of 
either party to the agreement.
We shall greatly appreciate your cooperation. The enclosed 
envelope for your reply requires no postage. If we can furnish 
you information at any time, please let us know.
Name of company or employers' association signing the agreement
Number of companies covered by agreement twelve.________________
Number of union members working under terms of agreement 432_____
Number of non-members working under terms of agreement approx. 100
Very truly yours
Enc.
Isador Lubin
Commissioner of Labor Statistics
(Over)
(if more than one employer, please list on reverse side)
Branches of trade departments.
Date of expiration____ Sept. 13, 1943
Please check here if you wish the agreement —
Returned Kept confidential xx
If you cannot send a copy of your new agreement, please note (on the 
reverse side of this letter) any changes from your previous agreement. (8227)
Safeway Stores Inc.
Miller Groceteria Stores 
Olson's Complete Food Stores 
Save-A-Nickel Stores 
W. Silcott Piggly Wiggly 
Wirth Bi-Low Store 
Merit Grocery Co.
Ora Morrett's Bi-Low Store 
Dearmin's Piggly Wiggly 
Boh Mercantile Co.
Quality Food Store 
Sapiro's Grocery
